
  
 

 
 

The EUROPEAN ENVIRONMENTAL BUREAU 

Europe’s largest federation of environmental citizens’ organisations 

is seeking to fill the post of 

DIRECTOR of the GLOBAL POLICIES AND SUSTAINABILITY UNIT 
 

 

The EEB’s Global Policies and Sustainability Unit was established in 2014 to strengthen the EEB’s 

engagement in global and regional environmental and sustainable development processes outside 

the European Union, following the integration of ANPED into the EEB.  

 
Duties and responsibilities 
 
Reporting to the Secretary General, the new Director of Global Policies and Sustainability will have the 
following duties and responsibilities*: 

 Representing, or ensuring the representation of, the EEB and/or the environmental movement 
in key global and regional fora dealing with environmental and sustainable development 
issues, e.g. UNEP, HLPF, OECD, UNECE; 

 In collaboration with the Director of the EU Policy Unit, overseeing activities promoting the 
implementation of the 2030 Agenda for Sustainable Development by the EU and its Member 
States; 

 Overseeing the coordination of environmental NGO input into the Aarhus Convention 
processes at UNECE level; 

 Overseeing the EEB’s activities to promote stronger environmental policies in the EU candidate 
and neighbourhood countries; 

 Overseeing activities promoting environmental justice globally and challenging resource 
inequity through promoting sustainable consumption and production and highlighting 
environmental conflicts; 

 Collaborating closely with other stakeholder groups in the above tasks; 

 Leading and managing the GPS team (currently four other part-time staff); 

 Identifying and helping to secure sources of funding for the future work of the GPS Unit; 

 Representing the GPS Unit in the EEB’s senior management team and providing input on behalf 
of the Unit to various horizontal processes, e.g. applications, reporting exercises. 

 
* The extent to which the new GPS Director will directly engage in the activities in the first five areas, in 
addition to overseeing them, is subject to discussion, depending on the qualifications and interests of 
the candidate and the availability of additional funding. 
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Qualities and experiences: 

 
 The incumbent should have:  

 A strong vision of what a transition to sustainability means, how it can be achieved and the 
role of civil society in general and the EEB in particular in this, as well as a good grasp of the 
environmental and sustainable development policy issues the EEB works on 

 Preferably, some familiarity with the specific fora where the GPS currently represents the EEB 

 Ability and motivation to advocate for a progressive agenda based on a global justice 
perspective 

 Strong management, supervisory and interpersonal communication skills, preferably with at 
least five years of work experience where these skills have been applied 

 Solid project and programme management experience  

 Strong networking skills, ideally already having contacts with key players in the relevant fora 

 Experience in fundraising  

 Strong written and oral communication skills in English, fluency in other widely used European 
languages (including Russian) an asset  

 Prepared and able to work in a dynamic working environment, sometimes under pressure 

 Flexibility (we expect and offer flexibility regarding work schedules) 

 A firm commitment to the values the EEB represents  
 
The EEB offers: 

 A competitive salary based on the level of experience, coupled with various benefits: holiday 
bonus, 13th month, pension scheme, luncheon vouchers 

 A permanent contract  

 A pleasant working atmosphere in an international working environment 

 A worthy cause to work for 
 
Location:   EEB office Brussels   
 
Application process: 
Applications consisting of a letter of motivation, CV (including the basic personal information included 
in the Europass CV format) and completed questionnaire (below) should be sent to 
personnel@eeb.org. N.B. Only applications that include these three components will be considered. 
Due to limited staff resources and numbers of CVs anticipated, only candidates selected for interview 
will receive a reply. Interviews will be held during the week of 3-7 October 2016. 
Application deadline: 14 September 2016 
 
*********** 
 
Questionnaire for candidates for post of GPS Director  
 
Please answer the following questions in not more than 15 lines per question. 
 

1) What do you consider will be the main challenges in implementing the SDGs in the EU and 
its Member States?  

 
2) Is the EU a hero or a villain when it comes to promoting sustainable development in the 

global context? 
 

3) What would you see as the respective strengths and weaknesses of UNEP, UNECE, OECD 
and the EU as fora within which environmental objectives can be furthered? 

 
4) Does the current economic model pose a fundamental obstacle to achieving sustainability 

or can sustainability be delivered without changing the model? 
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